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“ Women & Men

Demographics of the Planetary
Science workforce do not
match those of the US

Planetary Scientist Pipeline
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* Planetary scientists have Conclusions Recommendations
different career pipelines and * Not onlyis there a pipeline problem for women . Future demographic studies of the

trajectories than astronomers
* May be trained as
geologists, chemists,
physicists, astronomers,
and biologists
* May work at universities,

in planetary science, there are additional barriers
to success in the field even once women are in
the field.

 Asian Americans are represented in planetary
science at rates almost as high as whites.

Planetary Science workforce should
consider and report race and gender
simultaneously to determine the role of
intersectionality on participation in
planetary science.
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development centers (such ar_e the most underrepresented group in focus on the groups that are the most
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profit institutes (such as * White women are closer in representation to racial minority groups.
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* Membership on a robotic * For every 3 white men that make it through the

to equal representation along the entire
pipeline, including within planetary
science.

pipeline there is 1 white women.
* For every 20 white women that make it through
there are only 1-2 women of color.

 More than 95% of potentially talented women
of color are being left behind and kept out of ‘Notonly is there a
the planetary science community. "leaky pipeline’

e The low numbers of women of color in the field | | <FPETTIY |

directly affects the number of women of color |

on spacecraft science teams.

Purely gender-focused efforts are unlikely to

sufficiently help women of color remain in the

field.

spacecraft science teams is one

measure of success

e Leads to new data,
financial security,
opportunities for major
presentations and future
missions

* [Initial membership can be
difficult to attain, as flight
experience is highly
valued. °

* plumbing
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